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1. Purpose 
To ·d 

provi e an environment where students with a Disability are appropriately supported and 

encouraged and are fre fr d. . . . 

2 S e om 1scnmmat1on or harassment. 

• cope 

-:;is _policy applies to all students admitted into Sri Ramakrishna Dental CoJlege and 

C ospi_tal. The term benchmark disabilities include the foJlowing types (According to the Medical 

ounc,/ of India document dated 19.06.1018) 

• Physical disability 

0 Locomotor disability (including cerebra] palsy, dwarfism, Muscular 

dystrophy, Acid attack victims, Leprosy cured person) 

o Visual impairment (BJindness, low vision) 

o Hearing impairment (Deaf and bard of hearing) 

o Speech and language disability 

• Intellectual disability {Specific learning disabilities) 

• Multiple disabilities of combinations of above 

3. Policy Statement 

The purpose of this Policy is to 

• Promote and foster an environment which encourages positive, informed and 

unprejudiced attitudes towards people with a Disability and an indusive education

which fu]Jy engages aU students, including students with disabilities or other ]earning 

challenges, in quality education. 

• Implement procedures for any reasonable adjustments needed by students with a 

Disability. 

• Employ a11 reasonable and appropriate teaching strategies and methods without 

compromising the essential content of a course or the requirement to demonstrate 

essential skiJls or knowledge. 

• Ensure that the needs of people/patients with a Disability are met in relation to the 

physical environment of each campus, incJuding buildings, facilities and grounds, 

whilst supporting onJine 

4. Principles 1 . ,,_ 

• Sri Ramakrishn;i Penta) CoJJege and Hospital supports the principle of universal 

access for aJJ s~JJents, in~Juding th?se with a Disability, to its ~erv_ices a~d facilities 

like - ramps, J!1-s and disabled friendly washrooms. The Inst1tutton w1JI strive to 

ensure that no students are disadvantaged in their participation in any aspect of 

education as a result of a Disability. 

• The Institution commits to the provision of a study environment where students will 

not be subject to discrimination or harassment because of a Disability. 

• The Institution aims, as far as possible, to eliminate Disability discrimination- to 

ensure that people with ~i~abilities have the same rights as the rest of the commun'ity; 

and to promote recognition and acceptance of these rights within the Institution 

campus. 

• Facilities for di sabled patients _with reference to optimal provision of infrastructure 

service and care. Human assistance, wheel chair assistance and safe railing / ' 

.d ·1 bl 
s ,or 

staircase and com ors are ava1 a e 



I 

~. 

5. Procedures 
5.1 Disclosure of a Disability by a Student 

• Students who have an illness or Disability, who wish the Institution to adjust a 

process, policy or procedure or wish the Institution to provide reasonable adjustments 

including exam adjustments, equipment or other physical aids, must first register with 

Administrative Office and disclose the nature and extent of the illness or DisabiJity. 

• Their condition will be assessed based on the provision of appropriate medical 

documentation and a detailed interview with the student. Documentation provided by 

students to support their Disability must be dated and signed by the appropriate health 

or Disability professional, 

• The documentation provided should be specific and: 

o State the impairment, mental health or medical condition. 

o Indicate whether the Disability is permanent, temporary, or fluctuating. 

o Outline the impact on the student. 

o Recommend reasonable accommodations. 

o Clearly identify the health professional and their credentials. 

o Be legible, on a letterhead, dated and signed. 

• A formal plan is collaboratively developed. The adjustment may take the form of an 

aid, a facility or a service that the student requires because of his or her Disability. 

Appropriate adjustments will be provided in consultation with the student, within a 

reasonable time after notification of the need for adjustments. Adjustments provided 

for students with disabilities must meet the academic requirements of the course or 

program studied as well as any inherent or essential requirements or components of 

the course of study. 

6. Internal Committee for Students with Disabilities 

The main objectives are to ensure a disable friendly campus for all disabled students who are 

studying and to address any problems and requirements. The committee is headed by the 

Principal and consists of faculty members and students from the Institution. Parents are also 

invited for valuable suggestions. 

7. References 
• Guidelines for admissions of person's with specified disabilities - Medical Council of 

India, dated 19.06.2018, downloaded from the DCI website. 

• Students with a Disability Policy and Procedure, University of Southern Queensland 
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