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INTERNAL COMPLIANCE COMMITTEE

ANNUAL REPORT.JAN UARY 2024-DECEMBER 2024

I NTROI)(]CTION:

The Cender Sensitization committee against sexual harassment/ lnternal compliance commiftee is

responsible for ensuring that the organization adheres to all applicable ethical standfids and regulatory

requirements. lt also plays a pivotal role in creating and maintaining a safe and respectful environment

within the institution. This annual report provides an overview ofthe activities conducted and grievance

redrcssal. if any for the year 2024.

l. To ensurc a workplace that is free of sexual harassment/ exploitation for students and staff.

2. To instill positive values so as to erase biases in the young minds which shall help them to

progress towards a fair and unbiased society

3- To adhere and follow the Vishaka guidelines on prevenlion and deterrence ofsexual harassment

in workplace laid down by the suprcme court oflndia on l3 August l99Tjudgement

To ensure alignment with the GSCASH objectives, safety boxes with display boards highlighting

lhe committee details in accessible locations have been placed.

KEY AC-TIv Il'I [-S:

Orientation Programs conducted: The committee conducted 2 orientalion programs on gender

sensitization and, Prevention ofsexual Harassment at work place (PoSH ACUPOSCO Act) for

the undergraduate students. The program was attended by students with a particular emphasis

on creating awareness among the l" Year Dental students. The studenls were explained about

the redressal mechanism ofthe institution.
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ANY/SPEAKER

NO.OF

BENEFICIARI ES/PARTICIPANTS

I ORIFN'TATION ON

POSH/I'OSCO ACT

25110/2024

I t.30AM-

l2.30PM

Dr RVB Madhavan.

f ounder. Achamallai Charitable

trust, coimbatore
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ORILN lA llON ON

(il:NDl,R

SI]NSI I'IZA I'IoN

AND EQI lII Y

25/lOt2024

l0.30AM-

I t.30AM

Dr Chithra

Principal, Sri Ramakrishna Arts

and Science college for women
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COMPLAINTS RECEIVED: Over the course ot tlre ycar. no grievances have been received.

CONCLUSION: The Committee has made significart stride towards maintaining a safe and inclusive

environment in the institution. lt remains committed to enhancing an environment free of gender bias

and hardssment.
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